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Abstract. The current paper examines the influencing factors in sustaining psychological wellbeing amongst married 
career women in Ibadan, Nigeria. Hence, this paper proposes increasing and sustaining psychological wellbeing amongst 
married career women in Ibadan, Nigeria. The paper espoused a quantitative research approach based on a survey 
research design. The results showed that psychological distress, social support, domestic violence, and family conflict 
resolution significantly jointly and independently influence psychological wellbeing among married career women in 
Ibadan, Nigeria. The results show that family conflict resolution is a noteworthy moderator of the negative influence of 
psychological distress and domestic violence in sustaining psychological wellbeing amongst married career women in 
Ibadan, Nigeria. Besides, the outcomes indicate that religion significantly influences psychological wellbeing amongst 
married career women in Ibadan, Nigeria. Therefore, developmental psychologists, organizational managers, human 
resources practitioners, counselors, and religious organizations should encourage reducing psychological distress by 
increasing social support, reducing domestic violence, and achieving consistent conflict resolution within families. This 
step will sustain psychological wellbeing amongst married career women in Nigeria. Thus, this paper has recognized 
psychological distress, social support, domestic violence, family conflict resolution, and demographic factors (for 
instance, religion) as significant influencers in sustaining psychological wellbeing amongst married career women in 
Ibadan, Nigeria. 
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The psychological wellbeing of employees has sustained the attraction of significant concern and attention 
by psychologists and human resources managers because every organization needs employees in an 
excellent psychological state to flourish and endure the constant changes in the world of work (Ferreira, 
2012). However, psychological wellbeing among married career women remains a determining factor 
influencing the success and failure of various homes today as the world is experiencing changes in the 
organizational structure. As George (2001) said, marriage is exclusively suitable for conceiving and raising 
children by obtaining both parents’ input in the enduring union. Besides, marriage plays a part in shielding 
loving relationships (Brake, 2011); therefore, any condition that is not favorable to couples’ wellbeing will 
intensely and adversely hit the family health and relationship (Hartley & Watson, 2012). The Longman 
Dictionary of Contemporary English (2017) noted that psychological wellbeing is an optimistic physical, 
mental, and social wellbeing state. Psychological wellbeing is the absence of illness and a complete state of 
mental, physical, and social wellbeing (World Health Organization, 2012). Therefore, this led to a change in 
focus from an overemphasis of the medical model towards developing a public health model (Edmondson & 
Macleod, 2015). Findings indicate that working women face intense, stressful conditions as they need to live 
up to the duties of faithful wives, obedient daughters-in-law, sacrificing mothers, and simultaneously struggle 
to become dynamic, committed, and competitive career women (Parveen, 2009). Harshpinder (2006) opined 
that a significant number of working women experienced more psychological and physiological stress. 
Besides, the research noted women’s employment as either detrimental or beneficial to women’s 
psychological wellbeing. Therefore, a stable day-to-day lifestyle and jobs positively influence career women 
(Srimathi, 2010).  
Psychological distress is an unpleasant feeling or emotion that can unfavorably impact one’s functioning, 
encompassing depression, distraction, anxiety, and states of marked impairment (Mirowsky & Ross, 2007). 
The emotional suffering in a stressful situation makes it challenging to cope with usual daily activities and 
negatively impacts focus and social activities (Mirowsky & Ross, 2007). Also, Lorenzo‐Blanco et al. (2017) 
opined that it is quite disturbing that stress is present in just about everyone, but it is common for couples 
because they are still learning to adjust to marital life. Psychological distress can impact overall health and 
put one at a higher risk of chronic diseases, including cardiovascular. One of the possible consequences of 
severe psychological distress is the increased risk of suicide (Brandberg, Bolund & Sigurdardotti, 1992). 
Besides, research indicated that most married couples with reports of psychological distress and people with 
severe depression are significantly more at risk of developing suicidal thoughts, implying that psychological 
distress should be more of a clinical issue than social (Brandberg et al., 1992).  
Furthermore, social support is the perception and actuality that an individual receives some assistance and 
care from people and is involved in an active social system. These practical means can be in the form of 
information (for instance, pieces of advice), companionship (for example, sense of belonging), emotion 
(nurturing), or financial assistance (Thomas, Liu & Umberson, 2017). This care or help can come from several 
sources: friends, family, government, and organizations. For instance, the government could provide social 
care in public aid. Nevertheless, studies on social support have gone across disciplines, including psychology, 
public health, medicine, nursing, human resources management, and social work. Besides, social support 
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inspires many physical and mental health benefits (Mone et al., 2011). Hence, this paper’s social support 
among married career women is the self-perception of overall family, friends, and relatives’ supports for 
individual survival or social aspects. The provision of social support positively adds to the wellbeing of working 
women in all settings. Besides, working women depend on the social support they get through various 
relationships, developed in both their professional and personal roles, to achieve work-family balance as 
social support mitigates work-family conflict, positively improves health, and reduces stress (Cutrona et al., 
1994; Deelstra et al., 2003).    
Domestic violence denotes offensive behavior, physical and psychological, by a significant other against 
another in a close relationship, such as family, cohabitation, marriage, or dating (Cunradi et al., 2014). 
Domestic violence is a significant public wellbeing worry for women living in developed and developing 
nations across the globe (Tjaden & Thoennes, 2000). Golding’s (1999) study on the relationship between 
domestic violence and psychological wellbeing amongst 640 women indicated that, on average, occurrence 
rates for quantifiable depression amongst abused women were 48% across 18 studies. Besides, the severity 
of violence is linked with the pervasiveness of depression and worsening psychological wellbeing (World 
Health Organization, 2000). Also, Fawole, Aderonmu, and Fawole (2005) concluded that exposure to 
domestic violence is a common phenomenon in Ibadan, Nigeria, across the low-density areas. Exposure to 
domestic violence is as psychologically debilitating to witness and the victim. 
Moreover, family conflict resolution remains a social circumstance where disagreeing parties in a voluntary 
agreement decide to peaceably live with one another, dissolving their fundamental inharmoniousness and 
henceforth stop to raise forces against one another (Wallensteen, 2015). Resolving family conflict teaches 
kids how to negotiate and reach compromises, setting them up for healthy relationships. Therefore, 
disagreements are a normal part of family life. Lee and Lee (2015) concluded that a devastating conflict 
resolution style in the family always harms psychological wellbeing and reduces inputs from both parties. 
Besides, Dreu and Beersma (2005) believe that when not appropriately resolved, family conflict may affect 
one’s self-esteem and emotions connected to the conflict, such as hatred, anger, fear, and need.  
As earlier indicated, the psychological wellbeing of married working women remains an essential factor to 
consider, as every organization needs its employees to be in an excellent psychological state to flourish and 
endure the constant changes in the world of work. Besides, there are many determinants of women’s 
psychological wellbeing variations, specifically the married career women (Ryff, 2014). However, there are 
virtually very few published investigations on achieving and sustaining the psychological wellbeing of married 
career women in Nigeria through the combination of psychological distress, social support, domestic 
violence, and family conflict resolution as influencers. Hence, indicating factors that could influence 
psychological wellbeing sustenance amongst married women in Nigeria demands scholarly attention.  
2. Aims 
The current paper aims to look into sustaining the psychological wellbeing of married career women in 
Nigeria by examining psychological distress, social support, domestic violence, and family conflict resolution 
as influencers, with an intent to propose strategies for achieving and sustaining the psychological wellbeing 
of married career women in Nigeria. Hence, the objectives of the current paper are: 
 
 
(online) = ISSN 2285 – 3642 
ISSN-L = 2285 – 3642 
Journal of Economic Development, Environment and People 
Volume 9, Issue 2, 2019 
 
URL: http://jedep.spiruharet.ro 







• To examine relationships among psychological distress, social support, domestic violence, family 
conflict resolution, and psychological wellbeing amongst married career women in Ibadan, Nigeria; 
• Investigate psychological distress, social support, domestic violence, and family conflict resolution as 
influencing factors for sustaining psychological wellbeing amongst married career women in Ibadan, 
Nigeria; 
• Find out if family conflict resolution will significantly moderate psychological distress, social support, 
and domestic violence in achieving and sustaining psychological wellbeing amongst married career 
women in Ibadan, Nigeria; and   
• To determine demographic factors (such as age, religion, marital status, and educational 
qualifications) as influencing factors for sustaining psychological wellbeing amongst married career 
women in Ibadan, Nigeria. 
3. Literature Review  
The literature review of this paper deals specifically with constructs such as psychological distress, social 
support, domestic violence, family conflict resolution, and psychological wellbeing.    
3.1. Psychological Distress, Social Support, Domestic Violence, Family Conflict Resolution, and 
Psychological Wellbeing  
Research has established that psychological distress is a significant predictor of psychological wellbeing, 
having harmful effects on individuals’ health and wellbeing (Frone et al., 1997). Mark and Smith (2012) 
studied the relationship between psychological distress and coping in predicting employees’ psychological 
wellbeing levels. They posited that poor wellbeing correlates with increased levels of psychological distress. 
Besides, deep psychological distress negatively correlates with psychological wellbeing, while high 
motivation positively associates with it. Hence, their findings demonstrated the importance of employees’ 
psychological distress in predicting their psychological health. Research has shown that psychological distress 
significantly reduces psychological wellbeing while work-life balance significantly and positively predicts 
psychological wellbeing and a healthy lifestyle (Jackson & Slater 2016). Empirical evidence confirms that 
psychological distress and work-family balance predicted a 67.3% psychological wellbeing variance (Karatepe 
& Tekinkus, 2006). Employees with a low level of psychological distress perform splendidly at work and report 
healthy lifestyles and improved psychological wellbeing (Maslach & Leiter, 2014). Mohammed et al. (2010) 
found that physical exercise, deep psychological distress, and work-life balance predictors psychological 
wellbeing (PW). Besides, Lee, Tzeng, and Chiang (2019) study indicated reduced psychological distress (PD) 
as the primary predictor of nurses’ psychological wellbeing Caverley (2005) showed that distressed 
employees are more likely to be weak and less motivated less safe at work, and unhealthy, affecting their 
psychological and emotional wellbeing   
The above literature has, therefore, triggered the following hypothesis: 
H1: Psychological distress significantly influences psychological wellbeing’s sustenance amongst married 
career women in Ibadan, Nigeria.   
Regarding social support, a study conducted by Mone et al. (2011) concluded that when divorced parents 
remarry, apart from its positive psychological impact, several changes influence the children involved in the 
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relationship. Hence, the step-parent’s additional support can help an individual’s emotional wellbeing (Mone 
et al., 2011). Besides, their study indicated that social support predicted psychological wellbeing among 
married women. Studies showed that social support (SS) from friends and family increases physio-
psychological wellbeing and decreases stress among working women (Ryska & Yin, 1999; Reed & Giacobbi, 
2004; Malinauskas, 2010). Specifically, women’s social support systems seriously influence their 
psychological wellbeing in different ways (Feldman et al., 2000). In addition, numerous parts of significant 
social care, such as emotional bonds, attending social events, family/friends contacts, couple focused, and 
remittances from children, are significantly related to improved psychological wellbeing (Gyasi et al., 2018). 
Adejumo (2008) noted a significant independent influence of SS on the PW of career women in Ibadan, 
Nigeria. Social support positively impacts the occupied roles of women at workplaces by creating an 
equilibrium between family and work, making them ardently proficient, thus abolishing family-work struggles 
and enhancing psychological wellbeing (Afroz, 2016). The findings of Oluwagbemiga (2016) indicated that 
social support (companionship, emotional support, financial support, and information access) has a 
significant effect on the psychosocial wellbeing of the elderly in older peoples’ homes in Ibadan, Nigeria.  
The following hypothesis comes from this literature:  
H2: Social support significantly influences psychological wellbeing’s sustenance amongst married career 
women in Ibadan, Nigeria.   
Domestic violence has contributed significantly to the low psychological wellbeing among married couples in 
the southwestern part of Nigeria (Adebayo, 2014). Besides, Afolabi and Aina (2014) concluded that a high 
level of family stress and domestic violence contributed to a low level of wellbeing among spouses and 
children. Also, Scott and Marshall (2009) examined the relationship between domestic violence and 
psychological wellbeing among married couples and indicated a substantial negative correlation between the 
two variables. Their findings revealed that increased domestic violence reduced psychological wellbeing. 
Also, Sugarman and Hotaling (1997) reported that as family dysfunction and domestic violence increase, 
psychological wellbeing becomes significantly reduced. When individuals fail to achieve their goals due to 
perceived domestic violence or restraint by family or society, they encounter an increased level of stress, 
leading to psychological distress (Field & Caetano, 2004). 
Hence, the information above has prompted the following hypothesis: 
H3: Domestic violence significantly influences psychological wellbeing’s sustenance amongst married career 
women in Ibadan, Nigeria.   
Regarding family conflict resolution, psychological wellbeing research and the introduced social interaction 
studies on family lifestyle showed that family conflict resolution was a moderating factor that suppressed 
partner violence and aggression on psychological wellbeing (Cole et al., 2002). Family conflict causes 
disturbance and the disintegration of relationships, but ineffective management yields undesirable results 
(Kreitner & Kinicki, 2005). According to Sori (2007), family conflict resolution had a significant independent 
effect on married women’s psychological wellbeing enhancing their sense of security, trust, and psychological 
wellbeing due to support received and conflict resolution therapy. Panatik et al. (2011) noted a substantial 
positive correlation between conflict resolution and the psychological wellbeing of the family, and Reich et 
al. (2007) reported a significant relationship between the right conflict management style and psychological 
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wellbeing within the family. In addition, in his study, Amiri (2006) indicated that family conflict resolution 
was a moderator of psychological wellbeing 
The above literature has thus elicited the following hypothesis: 
H4: Family conflict resolution significantly influences psychological wellbeing among married career women 
in Ibadan, Nigeria.   
Furthermore, the pieces of literature stated above have inspired the following hypotheses: 
H5: There are significant relationships amongst the psychological distress, social support, domestic violence, 
family conflict resolution, and psychological wellbeing of married career women in Ibadan, Nigeria.   
H6: Family conflict resolution significantly moderates psychological distress, social support, and domestic 
violence in sustaining the psychological wellbeing amongst married career women in Ibadan, Nigeria.  
Concerning demographic factors, Al-Windi et al. (1999) noted that the occurrence of most symptoms of 
declining psychological wellbeing increased with age. Hence, the older the participants, the more they 
experience declining psychological wellbeing. In contrast, Lincoln et al. (2010) opined that respondents of 
advanced age reported higher psychological wellbeing levels than their younger counterparts. Dorji, Dunne, 
and Gurung (2020) posited a statistically significant relationship between marital status and psychological 
wellbeing. They further indicated that higher psychological wellbeing mean score was reported amongst 
married participants compared to single, separated, or widowed participants. In addition, in their study, 
Khumalo, Temane, and Wissing (2012) noted a positive correlation between education and psychological 
wellbeing. They opined that people with some tertiary level education obtained the highest mean scores on 
psychological wellbeing. In contrast, those without a lower education level or those without any formal 
education scored the lowest. Besides, Keyes (2002) indicated that education is positively associated with 
psychological health. Moreover, the relationship between religion and psychological wellbeing has been the 
center of many empirical investigations over the last 20 years. Several studies have indicated that many forms 
of religious experience are associated with improved psychological health (Francis & Kaldor, 2002; Keyes & 
Reitzes, 2007). Moreover, most studies’ frequency of attendance at religious services correlated with greater 
psychological wellbeing (Francis & Kaldor 2002; Keyes & Reitzes 2007; Greenfield & Marks 2007). Hence, 
religion has been linked to physical and mental wellbeing (Pargament et al., 2001; Wink et al., 2005; 
Greenfield & Marks, 2007; Keyes & Reitzes, 2007).  
The above literature has, therefore, prompted the following hypothesis: 
H7: Demographic factors (such as age, religion, marital status, and educational qualifications) jointly and 
independently influence the sustenance of psychological wellbeing amongst married career women in 
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The current paper adopted a cross-sectional survey research design and a quantitative research approach to 
investigate how the psychological wellbeing of married career women in Ibadan, Nigeria, is influenced by 
psychological distress, social support, domestic violence, and family conflict resolution. Therefore, the 
present researcher gathered data through a self-administered instrument, namely, a questionnaire (Babbie 
& Mouton, 2010). Furthermore, the participants of this paper included 300 participants (married career 
women) attending religious and social gatherings such as churches, mosques, and open/closed markets 
within Lagelu Local Government Area in Ibadan, Oyo State, and some other Ibadan locations. Hence, the 
research locations include Anifalaje and Akobo Ojuirin areas in Ibadan - during a religious and social 
gathering), Oloruntedo, off Olorundaaba, Ibadan, Adamasingba, Dugbe, Ibadan, Jegede, off Olorunsogo, 
Ibadan, and Akobo, Ibadan. 
4.1. Instrumentation 
The questionnaire used in measuring the constructs under study comprised different segments.  
Section A:  Demographic Questions 
This section is for the participants’ demographic data (age, educational qualification, profession, ethnicity, 
and family system - joint and nuclear).   
Section B: Psychological Distress (PD) 
The present researcher adapted a 10-item scale of psychological distress developed by Kessler et al. (2002) 
and validated by Bougie et al. (2016). The initial Cronbach’s alpha of the 10-item scale was 0.89. This scale 
consists of a five-scale Likert format of all of the time (4), most of the time (3), some of the time (2), a little 
of the time (1), and none of the time (0); respondents will indicate how often they experienced these 
symptoms using this measure. In the current investigation, the researcher realized a Cronbach’s alpha 
coefficient of 0.93 for the reliability of this scale.  
Section C: Perceived Social Support (PSS) 
This 12-item measure of perceived social support system was developed by Zimet et al. (1988), having a 
Cronbach’s alpha of 0.85. The response format for the scale consisted of a 5-point Likert type ranging from 
strongly disagree (1) to strongly agree (5). The reliability of this scale, in this paper, is Cronbach’s alpha 
coefficient 0.97.  
Section D: Domestic Violence (DV) 
In measuring domestic violence in the present investigation, the current investigator adopted a 42-item Self-
Report Inventory developed initially by Abolmaali et al. (2014), which comprises a five-point Likert format 
ranging from 0 to 4. The initial Cronbach’s alpha of the 42-item scale was 0.84, while the Cronbach’s alpha 
coefficient for the reliability of this scale in the present investigation is 0.98.  
Section E: Family Conflict Resolution (FCR) 
The present researcher adopted a 17-item self-report measure developed by Tyler, Paul, and Megan (2010), 
to assess the rate of family conflict resolution. The initial Cronbach’s alpha of the 17-item scale was 0.82. This 
scale consists of a five-scale Likert format rated 1 (strongly disagree) to 5 (strongly agree). In the current 
investigation, the researcher realized a Cronbach’s alpha coefficient of 0.98 for the reliability of this scale.  
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Section F: Psychological Wellbeing (PW) 
This 22-item measuring instrument developed by Flanagan, Van Heck, and Vingerhoets (2001) was adopted 
to measure married career women’s psychological wellbeing. It had a Cronbach’s alpha of 0.86. The scale’s 
response format contained a 5-point Likert type stretching from a little of the time (1) to all of the time (5). 
The reliability of this instrument in this paper is Cronbach’s alpha coefficient 0.87. 
To validate the efficiency of the measuring scales, the current researcher adopted a pilot study to detect, 
beforehand any possible hitches. Besides, the present researcher assured that participants’ anonymity was 
well-maintained in the inquiry process, including the primary research. The current researcher retrieved a 
total number of 280 valid questionnaires, and these questionnaires were analyzed.  
The study adopted a multi-stage sampling technique. A multi-stage sampling method involves using different 
sampling techniques, which include: purposive method in which only married women were involved. In 
contrast, the current researcher applied a randomized questionnaire administration (for instance, a situation 
whereby the participants come in an organized manner, odd, and even number) method in the current study. 
However, the accidental sampling technique was used when the current researcher accidentally identified 
potential participants. 
5. Results 
The current researcher utilized the statistical package for social sciences (SPSS v 26) in analyzing the data 
sieved from the respondents. The current researcher inspected and cleaned the retrieved data before 
proceeding to the analysis. This paper presents the current results:   
Inferential Statistics (Hypothesis testing) 
 
Table 1: Multiple regressions showing the sustenance psychological wellbeing of married career women in Ibadan, 
Nigeria, as influenced by psychological distress, social support, domestic violence, and family conflict resolution 





.478 .229 20.40 <.01 
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This proposition stated that psychological distress significantly influences psychological wellbeing among 
married career women in Ibadan, Nigeria. This hypothesis was tested using multiple regression analysis. The 
results are in Table 1 above.   
The results in Table 1 showed the significant independent influence of each independent variable on the 
variance in the psychological wellbeing of married career women in Ibadan, Nigeria. The current results show 
that psychological distress contributed to an 11% variance in psychological wellbeing (β =.107, t=2.125; 
p<.01). Therefore, the overall results of this paper largely supported its first hypothesis. 
Hypothesis two 
This hypothesis stated that social support significantly influences psychological wellbeing sustenance 
amongst married women in Ibadan, Nigeria. This conditional statement was tested using multiple regression 
analysis, and the results are stated in Table 1 above.   
Nonetheless, the results in Table 1 revealed the significant independent influence of each independent 
variable on the variance in the psychological wellbeing of married career women in Ibadan, Nigeria. However, 
the present results show that social support contributed about a 68% change in psychological wellbeing (β = 
.677, t=8.123; p<.05). Thus, the overall results of the current study factually supported its second hypothesis.   
Hypothesis three 
This hypothesis stated that domestic violence significantly influences psychological wellbeing among married 
career women in Ibadan, Nigeria. This proposition was tested using multiple regression analysis, and the 
results are stated in Table 1 above.   
The results in Table 1 showed the significant independent influence of each independent variable on the 
variance in the psychological wellbeing of married career women in Ibadan, Nigeria. Nevertheless, the 
current results show that domestic violence contributed about a 10% variation in the psychological wellbeing 
amongst married career women in Ibadan, Nigeria (β =.099, t=1.809; p<.01). Therefore, the general results 
of this paper supported its third hypothesis.     
Hypothesis four 
This proposition stated that family conflict resolution significantly influences psychological wellbeing among 
married career women in Ibadan, Nigeria. This hypothesis was tested using multiple regression analysis, and 
the outcomes are stated in Table 1 above.   
However, the results in Table 1 showed the significant independent influence of each independent variable 
on the variance in the psychological wellbeing of married career women in Ibadan, Nigeria. Nevertheless, the 
current results indicate that family conflict resolution contributed about a 36% change in the psychological 
wellbeing amongst married career women in Ibadan, Nigeria (β =.361, t=4.394; p<.01). Hence, the overall 
findings of this paper supported its fourth hypothesis.       
Results showed in Table 1 further indicated that psychological distress, social support, domestic violence, 
and family conflict resolution significantly and jointly influence the sustenance of psychological wellbeing 
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amongst married career women in Ibadan, Nigeria (R= .478, R2 = .229, F (4, 275) = 20.40, p<.01). This result 
infers that psychological distress, social support, domestic violence, and family conflict resolution accounted 
for 23% of the observed changes in the self-reported level of psychological wellbeing amongst married career 
women in Ibadan, Nigeria. In comparison, the remaining 76.7% is attributed to other factors not considered 
in this study.  
Table 2: Zero Order Correlations showing the relationship amongst the psychological distress, social support, domestic 















-.207** .237** .085 -.126* 30.55 9.00 








 1 .162** 48.55 26.46 
Psychological 
Wellbeing 
 1 64.48 15.13 
*Correlation is significant at the 0.05 level (1-Tailed) 
**Correlation is significant at the 0.01 level (1-Tailed) 
 
Hypothesis five 
This hypothesis stated a significant relationship between psychological distress, social support, domestic 
violence, family conflict resolution, and the psychological wellbeing of married career women in Ibadan, 
Nigeria. This study tested this hypothesis using a Zero-Order correlation, and the results are in Table 2 above. 
From Table 2, the result matrix shows that psychological distress has a significant negative relationship with 
psychological wellbeing (r= -0.13; p<.05). Hence, an increase in the psychological distress of married career 
women in Ibadan, Nigeria, will decrease their psychological wellbeing. Results also reveal that social support 
has a substantial positive correlation with an individual’s psychological wellbeing (r=0.41; p<.01). This 
outcome means that an increase in the social support married career women in Nigeria receive, the higher 
their psychological wellbeing. However, the current results indicate that domestic violence had no significant 
relationship with psychological wellbeing at (r=0.11; p>.01). Besides, the results reveal that family conflict 
resolution has a significant positive correlation with psychological wellbeing (r=0.16; p<.01), showing that 
resolving conflict among conflicting parties in the families of married career women in Ibadan, Nigeria 
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This hypothesis stated that family conflict resolution significantly moderates psychological distress, social 
support, and domestic violence in sustaining psychological wellbeing among married women in Ibadan, 
Nigeria. This paper tested this hypothesis using stepwise multiple regression analysis. The results are in Table 
3.  
Table 3: Summary of stepwise regressions showing the moderating effect of family conflict resolution on psychological 
distress, perceived social support, and domestic violence as factors influencing the sustainability of psychological 
wellbeing amongst married career women in Ibadan, Nigeria. 
Predictors Beta(β) T Sig R R2 F P 
1      (Constant) 
 






















2      (Constant)  
         Social Support 






















3      (Constant)  
         Social Support 
         Family Conflict Resolution 





























4      (Constant)  
         Social Support 
         Family Conflict Resolution 
         Psychological Distress 




































a. Dependent Variable: Psychological Wellbeing 
b. Predictors: (Constant), Social Support 
c. Predictors: (Constant), Social Support, Conflict Resolution 
d. Predictors: (Constant), Social Support, Conflict Resolution, Psychological Distress 
e. Predictors: (Constant), Social Support, Conflict Resolution, Psychological Distress, Domestic Violence 
 
The results shown in Table 3 indicate that the first model, including social support, contributed 16.8% 
variance (R=.410, R2 =.168, F=56.018, P<.01) in the psychological wellbeing of married career women in 
Ibadan, Nigeria. Besides, the second model, including family conflict resolution, yielded a higher variance of 
about 21.9% (R=.468, R2 =.219, F=38.93, P<.01) in the psychological wellbeing of married career women in 
Ibadan, Nigeria. The third model, including psychological distress, yielded a 22% variance (R=.469, R2 =.220, 
F=25.901, P<.01) in the psychological wellbeing of married career women in Ibadan, Nigeria. However, 
further observations showed that psychological distress had lost its influence in the model, and it was not 
significant due to the moderating role of family conflict resolution. Also, the fourth model, including domestic 
violence, indicates that both psychological distress and domestic violence did not influence the psychological 
wellbeing of married career women in Ibadan, Nigeria. This result is due to the presence of family conflict 
resolution, as the model yielded a 23% variance (R=.478, R2 =.229, F=20.403, P<.01) in the psychological 
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wellbeing of married career women in Ibadan, Nigeria. Therefore, the results supported the stated 
hypothesis. 
Hypothesis seven 
This proposition stated that demographic factors (for instance, age, religion, marital status, educational 
qualifications, and ethnicity) jointly and independently influence the sustenance of psychological wellbeing 
amongst married career women in Ibadan, Nigeria. This study tested the hypothesis using multiple regression 
analysis, and the results are in Table 4 below.  
Table 4: Multiple regressions showing the influence of socio-demographic factors in sustaining psychological wellbeing 
among married career women in Ibadan, Nigeria 
Predictors  t-value Sig R R2 F(5,271) P 
Age    .097    1.159   >.05     
Ethnicity    .118    1.898   >.05     
Marital Status    .129    1.536   >.05   .265    .070 4.081     <.01 
Religion   -.170   -2.891   <.01     
Educational Qualification   -.187   -2.602   >.05     
Dependent Variable: Psychological Wellbeing 
The result stated in Table 4 indicates that socio-demographic factors jointly predicted psychological wellbeing 
amongst married career women in Ibadan, Nigeria at (R=.265, R2 = .070, F(5,271) = 4.081; P <.01). This result 
implies that age, ethnicity, marital status, religion, and highest educational qualifications accounted for about 
7% psychological wellbeing variance amongst married career women in Ibadan, Nigeria. Furthermore, the 
results revealed that only religion had a significant independent (main) influence on the sustenance of 
psychological wellbeing (β= -.170, t=-2.891, p<.01) amongst married career women in Ibadan, Nigeria. 
Therefore, the results largely support the stated hypothesis. However, this result requires further 
clarifications on the influence of religion on psychological wellbeing using a one-way ANOVA, as presented 
in table 5 below: 
 
Table 5: Summary of the one-way ANOVA showing the influence of religion in sustaining psychological 
wellbeing among married career women in Ibadan, Nigeria. 
Psychological Wellbeing 
                                     Sum of Squares         df    Mean Square          F            Sig. 
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Between Groups                        2493.937                 2       1246.968      5.628          .004 
Within Groups           61369.935       277       221.552   
Total           63863.871       279    
 
Table 5 indicates that religion had a significant influence on the psychological wellbeing amongst married 
career women in Ibadan at (F (2, 277) =5.628; P<.01). Besides, this paper conducted a Post-Hoc analysis of 
HSD- Highest Significant Difference. 
Table 6: Summary of HSD multiple comparison analysis showing the influence of religion on psychological wellbeing 
amongst married career women in Ibadan, Nigeria. 
Religion I-J 1 2 3 X  
1. Christian  1 -6.20225* 1.01337 63.94 
2. Islam   1 -5.18888 66.96 
3. Others    1 64.75 
      * The mean difference is significant at the 0.05 level. 
The post-hoc results presented in table 6 indicate that married career women who practice Islamic religion 
reported significantly highest psychological wellbeing (Mean=67; p<.05) compared to the married career 
women who practice Christianity and Others. Thus, the result established the influence of religion on 
psychological wellbeing amongst married career women in Ibadan, Nigeria, and thus confirmed the seventh 
hypothesis. 
6. Discussions 
The results stated above showed that the psychological distress of married career women does not sustain 
their psychological wellbeing. It also reduces the psychological wellbeing of married career women in Ibadan. 
Besides, the stated results confirmed that the psychological wellbeing of married career women increases 
and remains sustained with adequate social support and family conflict resolution. As mentioned above, 
Mark and Smith (2011) investigated the relationship between psychological distress and coping in predicting 
employees’ psychological wellbeing. They opined that poor wellbeing correlated with increased levels of 
psychological distress. The current study also supports Caverley’s (2005) findings, who indicated that 
distressed employees are more likely to be weak and less motivated, less safe at work, and unhealthy, 
negatively affecting their psychological and emotional wellbeing. Besides, the above results confirmed that 
an increase in the social support married career women in Nigeria receive, the higher their psychological 
wellbeing. Hence, the current investigation confirms the position of Gyasi et al. (2018), who opined that 
numerous parts of significant social care: emotional bonds, attending social events, couple-focused, 
family/friends contacts, and remittances from children significantly relate to improved psychological 
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wellbeing. The above-stated results indicated that resolving conflict among conflicting parties in the families 
of married career women in Ibadan, Nigeria, increases their psychological wellbeing. Hence, this paper 
confirms the submissions of Panatik et al. (2011), who discovered a meaningful positive relationship between 
conflict resolution and the psychological wellbeing of the family, and Reich et al. (2007), who noted a 
significant relationship between the right conflict management style and psychological wellbeing within the 
family. Therefore, reduced psychological distress increases social support, and consistent family conflict 
resolution will improve and sustain the psychological wellbeing of married career women in Ibadan, Nigeria. 
Hence, this paper has achieved its first objectives to examine relationships among psychological distress, 
social support, domestic violence, family conflict resolution, and psychological wellbeing among married 
career women in Nigeria.  
Furthermore, the results specified above showed that psychological distress, social support, domestic 
violence, and family conflict resolution jointly predicted the psychological wellbeing among married career 
women in Ibadan, Nigeria. They imply that psychological distress, social support, domestic violence, and 
family conflict resolution accounted for 23% of the changes observed in the self-reported psychological 
wellbeing level among married career women. In comparison, the remaining 76.7% is attributed to other 
factors not considered in this study. Further findings showed the significant independent contributions of 
each independent variable to the variance in the dependent variable: psychological distress contributed 
about 11% variance in psychological wellbeing social support contributed about 68% variance, domestic 
violence contributed about 10% variance, while family conflict resolution contributed about 36% variance in 
the psychological wellbeing of married career women in Ibadan, Nigeria.  
As stated earlier, Frone et al. (2013) established that psychological distress is a significant predictor of 
psychological wellbeing having harmful effects on individuals’ health and wellbeing. Besides, this paper 
corroborates Jackson and Slater (2016), who stated that psychological distress and work-life balance 
significantly and independently predict psychological wellbeing and a healthy lifestyle. The earlier-stated 
results support Mohammed’s (2010) position that physical exercise, psychological distress, and work-life 
balance were significant psychological wellbeing predictors. The results also support Lee, Tzeng, and Chiang 
(2019), who indicated psychological distress as the primary predictor of nurses’ psychological wellbeing. Also, 
the earlier-stated results of this paper verify the position of Ryska & Yin (1999); Reed & Giacobbi (2004); and 
Malinauskas (2010), who indicated that social support predicted psychological wellbeing among married 
women. This is because social support from friends and family increases physio-psychological wellbeing and 
decreases stress among working women. The current results also validate Feldman et al.  (2000) findings, 
who specified that women’s social support systems seriously influence their psychological wellbeing in 
different ways. As aforementioned, Adejumo (2008) noted a significant independent influence of social 
support on the psychological wellbeing of career women in Ibadan, Nigeria. The current results corroborate 
Afroz’s (2016) position, who opined that social support positively impacts the occupied roles of women at 
workplaces by creating an equilibrium between family and work, making them ardently proficient in 
abolishing family-work struggles and enhancing psychological wellbeing.  
This paper also confirms the position of Cole et al. (2002), who noted that family conflict resolution was a 
moderating factor that suppressed partner violence and aggression on psychological wellbeing. Besides, 
Amiri (2006) confirmed that family conflict resolution was a moderator of psychological wellbeing. Therefore, 
reduced psychological distress, increased social support, reduced domestic violence, and consistent family 
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conflict resolution are significant influencers in sustaining the psychological wellbeing of married career 
women in Ibadan, Nigeria. Hence, this paper has achieved its second objective to investigate psychological 
distress, social support, domestic violence, and family conflict resolution as factors influencing psychological 
wellbeing among married career women in Ibadan, Nigeria. 
Moreover, this paper shows that the first result model, including social support, contributed to a 16.8% 
variance in the psychological wellbeing of married women in Ibadan, Nigeria. In the second model, adding 
family conflict resolution to social support in examining psychological wellbeing variance yielded a higher 
variance of about 21.9% in psychological wellbeing among married career women. This result infers that the 
psychological wellbeing of married career women in Ibadan, Nigeria, is better sustained by intensifying 
conflict resolution within their families. Besides, in the third model, introducing psychological distress yielded 
a 22% variance in psychological wellbeing among married women in Ibadan, Nigeria, which is not significantly 
different from the variance achieved by introducing family conflict resolution. Hence, psychological distress 
had lost its influence in the model, and it was not significant due to the moderating role of family conflict 
resolution. Also, the fourth model, including domestic violence, indicates that psychological distress and 
domestic violence did not predict psychological wellbeing among married career women in Ibadan, Nigeria; 
because of family conflict resolution, having the model yield a 23% variance in their psychological wellbeing. 
Notably, the current study has established family conflict resolution as a significant moderator of the harmful 
influence of psychological distress, social support, and domestic violence in sustaining psychological 
wellbeing amongst married career women in Ibadan, Nigeria. Family conflict resolution remains the most 
influential significant influencer in sustaining psychological wellbeing amongst married career women in 
Ibadan, Nigeria. This paper has also achieved its third objective, finding out if family conflict resolution will 
significantly moderate psychological distress, social support, and domestic violence in sustaining 
psychological wellbeing amongst married career women in Ibadan, Nigeria. 
Besides, this paper affirms that out of the socio-demographic factors (age, marital status, religion, and 
educational qualification) examined as influencers in sustaining psychological wellbeing amongst married 
career women in Ibadan, Nigeria, only religion had a significant independent influence sustaining 
psychological wellbeing. This paper confirms the position of (Francis & Kaldor, 2002; Keyes & Reitzes, 2007; 
Greenfield & Marks 2007), who posited that the frequency of attendance at religious services correlated with 
greater psychological wellbeing. It also corroborates (Pargament et al., 2001; Wink et al., 2005; Greenfield & 
Marks 2007; Keyes & Reitzes 2007) in their assertion that religion has been linked to both physical and 
psychological wellbeing. Also, the present researcher conducted a Post-Hoc analysis of HSD (Highest 
Significant Difference), and the results indicate that married women who are practicing Islamic religion 
reported the highest psychological wellbeing compared to those who practice Christianity and other 
religions. The current study has also achieved its fourth objective to determine demographic factors (such as 
age, religion, marital status, and educational qualifications) as influencing factors for sustaining the 
psychological wellbeing amongst married career women in Ibadan, Nigeria. 
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Figure 1: Practical model of sustaining psychological wellbeing  




The current findings have several implications for further research and appropriate clinical and 
developmental strategic intervention necessary for reducing psychological distress, improving family 
therapy, social support, marital counseling, and health promotion among families in every society. These 
results will also have direct implications on the entire family’s wellbeing, including husband and children. 
7. Conclusion 
This paper’s main goal was to examine how to sustain the psychological wellbeing of married career women 
in Ibadan, Nigeria, by looking into psychological distress, social support, domestic violence, and family conflict 
resolution as influencers. Based on its results, reduced psychological distress, social support, reduced 
domestic violence, and consistent family conflict resolution jointly and independently influenced the 
sustenance of psychological wellbeing amongst married career women in Ibadan, Nigeria.   
Moreover, this study has found that family conflict resolution significantly played a moderating role in the 
influence of psychological distress, social support, and domestic violence on the sustenance of psychological 
wellbeing amongst married career women in Ibadan, Nigeria. The current findings established that the effect 
of psychological distress and domestic violence on psychological wellbeing amongst married career women 
came to a non-significant level in the presence of family conflict resolution as the moderating influence. 
Therefore, this study concludes that family conflict resolution has a significant moderating influence on 
negative predictors of the psychological wellbeing of married career women in Ibadan, Nigeria. The paper 
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further concluded that married career women’s religion significantly influences psychological wellbeing 
among married career women in Ibadan, Nigeria. 
Hence, this paper would like to assert that reduced psychological distress, increased social support, reduced 
domestic violence, and consistent family conflict resolution significantly supports psychological wellbeing 
among married career women in Ibadan, Nigeria. At the same time, their religious beliefs also influence their 
psychological wellbeing. 
8. Recommendations 
This paper recommends that the leadership and management of work organizations should always endeavor 
to make every work environment more conducive and ensure that workload and work culture do not induce 
psychological distress. 
Also, social support tends to improve the sustenance of psychological wellbeing amongst married career 
women in Ibadan, Nigeria. This finding suggests that family, friends, and significant others should know that 
social support in the form of advice, helpful information, and handling family issues would significantly help 
married couples maintain a healthy relationship. This step would improve and sustain their psychological 
wellbeing.  
More than that, it is imperative to propose that all hands be on deck to ensure adequate support for married 
career women through other means, not limited to information or material support alone. This support may 
include financial support and counseling, education, modeling excellent and workable family conflict 
resolution techniques. Hence, this paper recommends that developmental psychologists incorporate 
intervention containing family conflict resolution methods in their services to married individuals and the 
ones in courtship to reassure them of better psychological wellbeing before long. 
Furthermore, domestic violence’s devastating effects on psychological wellbeing have become one major 
area of practical intervention for both career men and women in marriage to pursue healthy family 
development. Hence, the government should focus on intervention programs that reduce domestic violence 
within society at every level. This study also recommends that further investigations should replicate the 
current study by combining interview methods with a survey method to widen the scope of the present 
study. Also, future researchers should include both men and women in replicating the current research to 
control gender biases. 
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